
BNH FAQs  

Q. How can I apply for a TOS II position?  

Applica�ons can be submited on this website: www.bnh-jv.com. See the 
guidance below. For more informa�on and instruc�ons, email 
tos2transi�on@bnh-jv.com.  

Q. When will I receive my offer letter?  

A. We began extending offer leters to TOS II applicants on August 12th, and we 
will con�nue this process over the next three weeks or more. We're taking great 
care in processing each offer, so if you haven’t received yours yet, there’s no need 
to worry. Please keep an eye on your inbox and remember to check your 
junk/spam folder as well.  

Q. Can I make a counteroffer after I receive my offer letter? 

A. BNH intends to transfer all TOS II team members at their current rate of pay and 
will plan for a market adjustment some�me in October 2024. 

Q. When is the TOS II Phase-In period?  

The Phase-In period is from July 5, 2024, to September 30, 2024.  

Q. Where is the Phase-In Office located?  

Our Phase-In Office loca�on is Room B110 at the University of Tennessee Space 
Ins�tute or bldg 1433. 

Q. Who do I contact if I have a Phase-In-related question or if I have a particular 
circumstance?  

If you have any ques�ons, please send us an email at tos2transi�on@bnh-jv.com.  

https://gcc02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.bnh-jv.com%2F&data=05%7C02%7CElaina.Corcoran%40astrion.us%7C63fefd8deece47fb799908dc58a1d534%7C50cb8ae3f9ea4f42a2532cc6651c5d87%7C0%7C0%7C638482699372292627%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=q0pw9FFAtNiJVTUvV9GQ3NwhO%2FVS2g1QtakOIAISt2o%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.bnh-jv.com%2F&data=05%7C02%7CElaina.Corcoran%40astrion.us%7C63fefd8deece47fb799908dc58a1d534%7C50cb8ae3f9ea4f42a2532cc6651c5d87%7C0%7C0%7C638482699372292627%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=q0pw9FFAtNiJVTUvV9GQ3NwhO%2FVS2g1QtakOIAISt2o%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.bnh-jv.com%2F&data=05%7C02%7CElaina.Corcoran%40astrion.us%7C63fefd8deece47fb799908dc58a1d534%7C50cb8ae3f9ea4f42a2532cc6651c5d87%7C0%7C0%7C638482699372292627%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=q0pw9FFAtNiJVTUvV9GQ3NwhO%2FVS2g1QtakOIAISt2o%3D&reserved=0
https://www.google.com/maps/place/University+of+Tennessee+Space+Institute/@35.3191227,-86.101309,15z/data=!4m6!3m5!1s0x88617aae50fc2711:0x10d9960c194ab5c9!8m2!3d35.3191227!4d-86.101309!16zL20vMDY0em0y?entry=ttu
https://www.google.com/maps/place/University+of+Tennessee+Space+Institute/@35.3191227,-86.101309,15z/data=!4m6!3m5!1s0x88617aae50fc2711:0x10d9960c194ab5c9!8m2!3d35.3191227!4d-86.101309!16zL20vMDY0em0y?entry=ttu
https://www.google.com/maps/place/University+of+Tennessee+Space+Institute/@35.3191227,-86.101309,15z/data=!4m6!3m5!1s0x88617aae50fc2711:0x10d9960c194ab5c9!8m2!3d35.3191227!4d-86.101309!16zL20vMDY0em0y?entry=ttu


Q. May I ask for a meeting with a member of the Phase-In team and Human 
Resources?  

Yes, please schedule a mee�ng with us using the following link:   

htps://outlook.office365.com/owa/calendar/TOSIITransi�on@astrionus.onmicro
s o�.com/bookings/s/zi9Zp-uy2Eervznx0z71iA2 This link can also be found on the 
transi�on website.  

Q. When should I submit my application?  

Please submit your applica�on as soon as possible.  Applica�ons received before 
August 5, 2024, will ensure �mely receipt of the offer leter.     

Q. If you are a Nlogic subcontractor, do I need to apply? 

A. Yes, please apply with BNH. 

Q. I'm having trouble submitting attachments for my application; what do I do?  

We recommend using Microso� Edge or Mozilla Firefox web browsers with 
cookies enabled on a personal computer. Other web browsers, mobile 
devices, and USAF-issued computers may have trouble submi�ng 
atachments. 

Q. Do I need to submit an updated pay stub?  

Tennessee incumbent applicants: Yes, please submit your most recent pay stub. 
You can upload it to the applica�on site when you submit your applica�on. (CBA 
applicants are not required to upload pay stubs)  

California and Maryland incumbent applicants: This is not applicable due to state 
labor rules and regula�ons.  

Q. If I work on the current contract, am I guaranteed a job on the TOS II 
Contract with Beyond New Horizons?  

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Foutlook.office365.com%2Fowa%2Fcalendar%2FTOSIITransition%40astrionus.onmicrosoft.com%2Fbookings%2Fs%2Fzi9Zp-uy2Eervznx0z71iA2&data=05%7C02%7Crachel.jackson%40astrion.us%7C23e076173f344b39a54108dca0f9196c%7C50cb8ae3f9ea4f42a2532cc6651c5d87%7C0%7C0%7C638562238951484330%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=cRKJpJR6kAS0T1rRXbDqGflz5RvGac%2B0Qb8St%2BuX%2BoQ%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Foutlook.office365.com%2Fowa%2Fcalendar%2FTOSIITransition%40astrionus.onmicrosoft.com%2Fbookings%2Fs%2Fzi9Zp-uy2Eervznx0z71iA2&data=05%7C02%7Crachel.jackson%40astrion.us%7C23e076173f344b39a54108dca0f9196c%7C50cb8ae3f9ea4f42a2532cc6651c5d87%7C0%7C0%7C638562238951484330%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=cRKJpJR6kAS0T1rRXbDqGflz5RvGac%2B0Qb8St%2BuX%2BoQ%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Foutlook.office365.com%2Fowa%2Fcalendar%2FTOSIITransition%40astrionus.onmicrosoft.com%2Fbookings%2Fs%2Fzi9Zp-uy2Eervznx0z71iA2&data=05%7C02%7Crachel.jackson%40astrion.us%7C23e076173f344b39a54108dca0f9196c%7C50cb8ae3f9ea4f42a2532cc6651c5d87%7C0%7C0%7C638562238951484330%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=cRKJpJR6kAS0T1rRXbDqGflz5RvGac%2B0Qb8St%2BuX%2BoQ%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Foutlook.office365.com%2Fowa%2Fcalendar%2FTOSIITransition%40astrionus.onmicrosoft.com%2Fbookings%2Fs%2Fzi9Zp-uy2Eervznx0z71iA2&data=05%7C02%7Crachel.jackson%40astrion.us%7C23e076173f344b39a54108dca0f9196c%7C50cb8ae3f9ea4f42a2532cc6651c5d87%7C0%7C0%7C638562238951484330%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=cRKJpJR6kAS0T1rRXbDqGflz5RvGac%2B0Qb8St%2BuX%2BoQ%3D&reserved=0


We will respond to the customer's Work Scope with the appropriate level of 
staffing to successfully execute the contract. Although we cannot guarantee 
anyone a posi�on, it is our understanding that the staffing requirements for the 
new Work Scope effec�ve for the TOS II Contract will mirror the current staffing 
requirements.  

Q. Will You Hold Town Halls?  

Town Hall mee�ngs will be held the week of July 22nd. Please register to 
atend one of our town hall mee�ngs on the BNH website www.bnh-
jv.com. 

Q. Will BNH allow for Hybrid/Remote work? 

A. BNH will allow for hybrid/remote work.  This benefit must be approved by 
management and may be denied if program needs are not met. 

Q. Will a shift differential be offered? 

A. Yes, shi� differen�als will be offered.  

Q. Will BNH offer modified part-time employment?  

A. If your manager has approved modified part-�me employment, then we will 
honor that as long as program milestones are met.    

Q. Does BNH use industry-standard job mapping to determine salary bands by 
location?  

A. Yes, we have a formal job mapping system that provides compe��ve salary 
ranges based on job, experience, educa�on and loca�on etc.   

Q. What is BNH’s payroll period?   

https://gcc02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.bnh-jv.com%2F&data=05%7C02%7CElaina.Corcoran%40astrion.us%7C63fefd8deece47fb799908dc58a1d534%7C50cb8ae3f9ea4f42a2532cc6651c5d87%7C0%7C0%7C638482699372292627%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=q0pw9FFAtNiJVTUvV9GQ3NwhO%2FVS2g1QtakOIAISt2o%3D&reserved=0
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Final dates will be added here soon. However, BNH has a biweekly payroll for 
exempt and nonexempt SCA employees (26 pay periods per year) and a weekly 
payroll cycle (52 pay periods per year).   

Q. Will there be salaried Comp time? 

A. Comp �me will be offered to salaried employees if approved and if the mission 
can support it. 

Q. What are the BNH Benefits?   

BNH offers a comprehensive benefits package, including medical, dental, vision, 
and more.  We intend to provide a similar package to what you currently have now. 
Specific details will be shared as part of the offer process for exempt and 
nonexempt SCA employees. – benefits sessions were held 8/27 to 8/31.  Those 
covered under a CBA will follow CBA offerings.   

Q. Is BNH contributing to the medical and dental coverage premiums?  

Yes, we make employer contribu�ons to the medical and dental premiums. The 
por�on that the employees pay is deducted from each weekly/biweekly payroll on 
a pre-tax basis. Benefits will be deducted from 26 biweekly paychecks for exempt 
and nonexempt SCA employees and 48 weekly paychecks from those covered 
under a CBA. 

Q. I have a vacation scheduled shortly after the Phase-In; what should I do?  

Please let us know your specific situa�on, and we will work with you to ensure that 
the �me off you have already scheduled and approved is honored as long as it 
does not conflict with any work requirements. Please email your informa�on to 
tos2transi�on@bnh-jv.com.  

Please be sure your manager is aware of your vaca�on request and has approved 
the �me off.  

Q. Will BNH monitor employee 401k contributions for the remainder of 2024?  



A. No, we will not be able to monitor each employees’ contribu�on to their 401k, 
however, beginning in 2025, with the start of the new year, our system will cap 
contribu�ons based on IRS thresholds. It is the employee responsibility to ensure 
that the IRS maximum is not exceeded related to 401k contribu�ons.  

 Q. Will BNH offer Paternity Leave? 

A. Paternity Leave will not be offered as a separate policy/offering. However, 
parents can take leave to bond with a newborn child if the employee is eligible for 
FMLA (FMLA is unpaid).   

Q. How will the excess leave of over 200 be handled?  

A. BNH is working with NAS, Chugach and nLogic to transfer PTO balances.  BNH 
will allow for exempt employees to carry over up to 320 hours per year and hours 
above 320 will be paid out. SCA employees will be paid out for any unused 
vaca�on hours on their service date. CBA employees will follow the CBA. 

Q. According to the benefit summary for SCA vacation I will lose hours based on the 
years of service listed. 

A. BNH will con�nue to honor the years of service schedule of 0-5 years, 5-15 
years 15+ years. Addi�onally, SCA employees receive 56 hours of sick leave per 
year and that is factored into total leave hours per year. 

Q. Will Subs get to carry over PTO?  

A. We are working with the subs to discuss transferring PTO, more informa�on to 
come.  

Q. Will you offer a living away from home allowance? 

A. We will honor the current living away from home allowance for those who are 
currently receiving this subsidy. We will have further informa�on soon. 

Q. Will BNH allow employees to go into negative PTO? 



A. BNH will allow non-CBA and non-SCA employees to borrow up to 40 hours of 
PTO with approval if needed.  This benefit will depend on program needs. 

Q. Will we be able to take the same time off during Christmas break?  

A. Yes, TN Exempt and SCA employees will con�nue to observe holidays on an 
alternate schedule around Thanksgiving and December 25th. CBA employees will 
refer to the CBA. 

 

Q. With regards to holidays, will we have the option to use them on the holiday 
rather than all at Christmas?  

A. Only when requested by supervisor based on opera�onal requirements. 

Q. How will BNH handle sick leave at start of contract? 

A. For Union employees, we will follow the CBA as dictated. For SCA employees, a 
prorated bank (covering Oct, Nov, Dec 2024) of 14 hours of sick leave will be 
frontloaded to each employee's record on 10/1/24. For Salaried employees, sick 
leave is incorporated into their PTO bank. 

Q. Do you have Educational Reimbursement?  

A. Yes, we have a Tui�on Reimbursement policy, which will be outlined in our 
Employee Handbook.   

Q. Will Craft sick leave carry over?  

A. We are working with our CBA experts to come to an agreement, more 
informa�on to follow.  

Q. Will Direct Deposits start with the first paycheck?  



A. Yes, important – you must enter your banking informa�on into the system 
during onboarding.  

Q. Will BNH allow for Salaried Extended Work Week (formerly known as overtime 
for salaried)? 

A. BNH will provide an EWW offering. More details will be provided in the 
handbook. 

Q. Will BNH allow Casual/on-call employment? 

A. BNH will con�nue to offer employment for the current casual/on-call workforce. 

Q. Will BNH allow Alternate Work Schedules (AWS) 

A. BNH will con�nue to offer AWS for those currently on this schedule as long as 
the program needs are met. 

Q. Will BNH offer merit increases in October 2024? 

A. BNH intends to offer market adjustments in October for salaried and SCA 
employees. More informa�on will follow through the onboarding process. 

Guidance for accessing and completing the BNH application:  

*Note: Anything highlighted is a required field. If you do not have the informa�on 
to complete a required field, please indicate with “Unknown” or “NA”.  

Step 1. From the transi�on website click the “TOS II Transi�on” buton.  



 

Step 2. Choose the Posi�on based on your work loca�on.  

 

Step 3. Click Apply for this job online.  

  

  



 

Step 4:  Create an account by entering your personal email address then click next:  

  

  

Step 5. Upload your resume.  

 

  

  

  

Step 6. For TN workers, upload your paystub and cer�ficates.  MD and CA workers 
add cer�ficates.  

  



  
Step 7. Create a login.  

 

 

Step 8.  Con�nue to answer all ques�ons then hit submit profile.  

 

  



  

Step 9. Complete Applica�on for Employment and Disclosure Form  

  

 

 

 

 

Step 10. Complete the Voluntary Self-Iden�fica�on Forms    



 

Step 11.  Submit   

  

  

  



 

   

Step 12.  Successfully submited applica�on  

  
  

  
  


